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Local Government Remuneration Tribunal

those categories and fees. The Tribunal also received a submission from a joint
organisation requesting that the Tribunal determine the fees for members of the boards of
joint organisations. A summary of the matters raised, and the Tribunal’s consideration of

those matters is outlined below.

Categorisation

Q.

10.

11.

12.

13.

Ten submissions received from councils requested re-categorisation now and two
submissions requested re-categorisation when the Tribunal considers the categories in
detail in 2020. Each of the ten requests for re-categorisation now were considered having
regard to the case put forward and the criteria for each category.

At the time of making the determination the Tribunal had available to it the 30 June 2018
population data released by the Australian Bureau of Statistics (ABS) on 27 March 2019. In
reviewing the submissions received the Tribunal also applied a multi variable approach
assessing each council against all the criteria {not only population) for the requested
category and the relativities within the categories.

The Tribunal finds that the allocation of councils into the current categories is appropriate
but again notes that some of those councils seeking to be moved are likely to meet the
criteria for re-categorisation in future determinations.

A few submissions have suggested alternative categorisation models. The Tribunal will
consider this in detail in the 2020 review. The Tribunal intends to commence the 2020
annual review earlier than usual to ensure there is time to review the existing model and to
examine alternatives. The Tribunal is of the preliminary view that a case may exist to revise
the number of categories, and their applicable criteria, particularly for regional and rurai
councils.

A summary of the Tribunal’s findings for each of the 2019 appiications for re-categorisation

is outlined in the following paragraphs.

Metropolitan Large

14.

Canterbury-Bankstown and Penrith have sought re-categorisation to new categories noting
that no changes to the categories of councils are pianned until 2020, Canterbury-
Bankstown has proposed a new categorisation model for consideration in the 2020 review.

The proposed model would provide different categories for metropolitan councils. Penrith
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15.
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has again sought to be re-categorised to a new category - ‘Metropolitan Large — Growth
Centre’.
Both councils may wish to provide further details for consideration in the 2020 annual

review,

Metropolitan Medium Councils

16.

17.

18.

Inner West has again sought to be re-categorised to Metropolitan Large. The Tribunal
outlined in the 2018 determination that Inner West did not demonstrate enough additional
criteria to warrant re-categorisation at that time, but with population growth the council
would likely be more comparable with other Metropolitan Large councils in the short to
medium term.

The Tribunal has again considered in detail the features of Inner West having regard to the
other criteria for Metropolitan Large councils. The Tribunal finds that Inner West does not
provide the same degree of regional servicing or have an equivalent sphere of economic
influence as other Metropolitan Large councils. This is supported by development and
planning information published by the Greater Sydney Commission.

Inner West’s June 2018 population of 198,024 is below the indicative population of other
Metropolitan Large councils. Based on existing growth predictions it is likely Inner West

will meet the minimum population threshold for inclusion in Metropolitan Large in 2020.

Metropolitan Small Council

19.
20,

21.

22,

Willoughby and Camden have sought to be re-categorised to Metropolitan Medium.
Willoughby's June 2018 population of 80,339 is below the indicative population of
Metropolitan Medium Councils. The Tribunal outlined in the 2018 determination that
Willoughby sought recognition of its scale of operations and businesses and regional
significance of it centres and high percentage of non-resident visitors and workers. The
Tribunal found the characteristics of the council were more appropriately aligned with
those of other Metropolitan Small councils and found no case for it to be re-categorised at
that time.

Willoughby’s 2019 submission argues there is an over emphasis on resident population and
no recognition of the complexity or burden on high volumes of non-resident populations.
As previously stated, the Tribunal considers a range of factors (not only population) in
determining categories as required under section 240 of the LG Act. The Tribunal has again

considered in detail the features of Willoughby having regard to the other criteria for other
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Metropalitan Medium councils and finds that Willoughby has not demonstrated the
criteria to warrant inclusion in the Metropolitan Medium group at this time.

23. Camden’s 2018 population of 94,159 is below the indicative population of Metropolitan
Medium councils. The Tribunal has considered the features of Camden having regard to
the other criteria for Metropolitan Medium councils. The Tribunal finds that Camden does
not provide the same degree of regional servicing or have an equivalent sphere of
economic influence as Metropolitan Medium councils. The Tribunal notes however that
the ABS identifies that Camden has the largest and fastest population growth in NSW.,
Based on existing growth predictions it is likely Camden will meet the minimum population
threshold for inclusion in Metropolitan Medium in 2020.

Regional Strategic Area Councils

24. Central Coast has sought to be re-categorised to Regional City. The council submits that its
characteristics are more like Newcastle and Wollongong (Regional City) and substantially
different to Lake Macquarie (Regional Strategic Area). The Tribunal finds that Central Coast
has not demonstrated the additional criteria to warrant inclusion in the Regional City
group.

Regional Rural Councils

25. Sheltharbour and Port Macquarie have sought re-categorisation to Regional Strategic Area.

26. Sheilharbour’s lune 2018 population of 72,240 is significantly below the indicative
population of Regional Strategic Area councils. In addition, the submission was not
supported by evidence which would indicate that the council is more appropriately
allocated in another category based on the criteria.

27. Port Macquarie’s June 2018 population of 83,131 is significantly below the indicative
population of Regional Strategic Area councils. The Tribunal finds that Port Macquarie has
not demonstrated the additional criteria to warrant inclusion in the Regional Strategic Area
group.

28. Port Macquarie (as an alternative) and Mid-Coast sought to be re-categorised to a new
category between Regional Strategic Area and Regional Rural. Both councils may wish to
provide further details for consideration in the 2020 annual review.

Rural Councils

29. Muswellbrook and Federation have sought to be re-categorised to Regional Rural.
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30. Muswellbrook’s June 2018 population of 16,383 and Federation’s June 2018 population of
12,462 are well below the indicative population of Regional Rural councils, Both councils
have not demonstrated the additional criteria to warrant inclusion in the Regional Rural
group.

31. The Tribunal also undertook a review of Hilltops having regard to its 2018 submission and

the Tribunals findings that re-categorisation at that time was not warranted:

“41. Hifftops Council has sought to be re-categorised from Rural to Regional Rural, The
new Hilftops Council is an amalgamation of three former councils in the Rural
category (Young, Boorowa and Harden). The submission states that the new council
has increased complexity of business and shauld be recognised as Regianal Rural.

42. The Tribunal notes that Hilltops has a population of 19,150 (2016) which is just
below the indicative population range of Regional Rural councils. The category of
Regional Rural currently includes one council — Broken Hilf — which has a population
simifar to that of Hilltops. Broken Hill warrants categorisation as Regional Rural in
recognition of the degree of regional servicing it provides to far western NSW. It is
not considered that Hilltops provides the same degree of regional services and on
that basis re-categorisation is not warranted at this time.”

32. Hilltops’ June 2018 population of 18,782 is below the indicative population range of
Regional Rural councils. The Tribunal has reviewed the additional criteria and finds no

reason to alter its findings as outlined in the 2018 determination.

Fees

33. The LGNSW submission requested that the Tribunal increase fees by the allowable
maximum of 2.5 per cent. The submission also repeated its view that the current
arrangement for setting fees is inadequate and does not compensate elected members
for the significant workload and range of responsibilities which are expanding.
Comparative information was presented in respect to board fees, fees paid to mayors
and councillors of councils in Queensland, and salaries for members of Parliament. A
report detailing the findings of an independent review conducted on current

remuneration paid to councillors and mayors was also provided. The LGNSW submission
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34,

35.

36.

37.

38.

38.

Local Government Remuneration Tribunal

also requested that the Tribunal make a recommendation in support of the payment of
superannuation.

Several submissions sought an increase to the allowable maximum of 2.5 per cent and
raised similar issues to LGNSW in respect to the current fees not being adequate
compensation for increased responsibilities and workload required to carry out mayoral
and councillor duties and non-payment of superannuation. Several submissions also
sought an increase significantly higher than the allowable 2.5 per cent or that fees be
increased by benchmarking them to Principal CBD fees or population per councillor or
using the base salary and allowances for Members of Parliament in the relevant region.
Two submissions also raised the matter of fees for deputy mayors. The Tribunal
addressed this matter in the 2018 determination and will make no further comment.
The Tribunal has considered the submissions received. The Tribunal is mindful that the
roles and responsibilities of councillors and mayors in NSW are outlined in the LG Act and
notes that they are not necessarily comparable to the roles and responsibilities of
councillors and mayors in other states, members of Parliament or members of boards and
committees.

The Tribunal again notes that some of the other matters raised by submissions are more
appropriately dealt with in the context of the current Local Government reform agenda
and are outside the Tribunal’s powers.

The Tribunal is required to have regard to the Government’s wages policy when
determining the increase to apply to the maximum and minimum fees that apply to
councillors and mayors. The public sector wages policy currently provides for a cap on
increases of 2.5 per cent.

The Tribunal has reviewed the key economic indicators, including the Consumer Price Index
and Wage Price Index, and had regard to budgetary limitations imposed by the
Government’s policy of rate pegging, and finds that the full increase of 2.5 per cent is
warranted. The 2.5 per cent increase will apply to the minimum and the maximum of the

ranges for all existing categories.
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pursuant to section 239 of the LG Act, is outlined in Determination No. 1. The maximum
and minimum fees paid to councillors and mayors and members and chairpersons of

county councils, pursuant to section 241 of the LG Act, are outlined in Determination No. 2.
The Local Government Remuneration Tribunal
(Signed)
Dr Robert Lang

Dated: 15 April 2019

11
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Table 2: General Purpose Councils - Non-Metropolitan

" Regional City (2)

. Regional Strategic Area (2)

Newcastle

Central Coast

Wollongong

Lake Macquarie

" RegonalRural37) T
Albury Balranald Kyogle
Armidaile Bellingen Lachlan
Ballina Berrigan Leeton
Bathurst Bland Liverpoal Plains
Bega Blayney Lockhart
Blue Mountains Bogan Moree Plains
Broken Hill Bourke Murray River
Byron Brewarrina Murrumbidgee
Cessnock Cabonne Muswellbrook
Clarence Valley Carrathool Nambucca
Coffs Harbour Central Darling Narrabri
Dubbo Cobar Narrandera
Eurcbodalla Coolamon Narromine
Goulburn Mulwaree Coonamble Oberon
Griffith Cootamundra-Gundagai Parkes
Hawkesbury Cowra Snowy Valleys
Kempsey Dungog Temora
Kiama Edward River Tenterfield
Lismore Federation Upper Hunter
Lithgow Farhes Upper Lachlan
Maitland Gilgandra Uralla
Mid-Coast Glen Innes Severn Walcha
Mid-Western Greater Hume Walgett
Qrange Gunnedah Warren
Port Macquarie-Hastings Gwydir Warrumbungle
Port Stephens Hay Weddin
Queanbeyan-Palerang Hilltops Wentworth
Richmond Valley inverell Yass
Shellharbour Junee

Shoalhaven

Singleton

Snowy Monaro

Tamworth

Tweed

Wagga Wagga

Wingecarribee

Wollondilly

13
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Table 3: County Councils

Water(d) - _ Other(e) -
Central Tablelands Castlereagh-Macquarie
Goldenfields Water Central Murray

Riverina Water Hawkesbury River
Rous New England Tablelands
Upper Hunter
Upper Macquarie

14
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Metropolitan Large

Councils categorised as Metropolitan Large will typically have a minimurm population of
200,000.

Other features may include:

e total operating revenue exceeding $200M per annum

e the provision of significant regional services to greater Sydney including, but not limited
to, major education, health, retail, sports, other recreation and cultural facilities

e significant industrial, commercial and residential centres and development corridors

e high population growth.

Councils categorised as Metropolitan Large will have a sphere of economic influence and
provide regional services considered to be greater than those of other metropolitan councils.

Metropolitan Medium

Councils categorised as Metropolitan Medium will typically have a minimum population of
100,000.

Other features may include:

e total operating revenue exceeding S100M per annum

e services to greater Sydney including, but not limited to, major education, health, retail,
sports, other recreation and culturai facilities

e industrial, commercial and residential centres and development corridors

e high population growth,

The sphere of economic influence, the scale of council operations and the extent of regional
servicing would be below that of Metropolitan Large councils.

Metropolitan Small
Councils categorised as Metropolitan Small will typically have a population less than 100,000.

Other features which distinguish them from other metropolitan councils include;
o total operating revenue less than S1S0M per annum.
While these councils may include some of the facilities and characteristics of both Metropolitan

Large and Metropolitan Medium councils the overall sphere of economicinfluence, the scale of

council operations and the extent of regional servicing would be below that of Metropolitan
Medium councils.

17
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Regional City

Councils categorised as Regional City will typically have a population above 150,000. These
councils are metropolitan in nature with major residential, commercial and industrial areas.
These Councils typically host government departments, major tertiary education and health
facilities and incorporate high density commercial and residential development.

These councils provide a full range of higher order services and activities along with arts,
culture, recreation and entertainment facilities to service the wider community and broader
region. These councils typically also contain ventures which have a broader State and national
focus which impact upon the operations of the council.

Newecastle City Councit and Wollongong City Councils are categorised as Regional City.

Regional Strategic Area

Councils categorised as Regional Strategic Area are differentiated from councils in the Regional
Rural category on the basis of their significant population. Councils categorised as Regional
Strategic Area will typically have a population above 200,000. These councils contain a mix of
urban and rural settlements. They provide a range of services and activities including business,
office and retail uses, along with arts, culture, recreation and entertainment facilities to service
the wider community. These councils host tertiary education campuses and health facilities.

While councils categorised as Regional Strategic Area may have populations which exceed those
of Regional City, they would not typically provide the same range of regional services or have an
equivalent sphere of economic influence.

Central Coast Council and Lake Macquarie Council are categorised as Regional Strategic Area.

Regional Rural

Councils categorised as Regional Rural will typically have a minimum population of 20,000.

Other features which distinguish them from other non-metropolitan councils include:

a major town or towns with the fargest commercial component of any location in the
surrounding area

a significant urban population existing alongside a traditional farming sector, and are
surrounded by smaller towns and villages or may be located on or close to the coast with
high levels of population and tourist facilities

provide a full range of higher-order services including business, office and retail uses with
arts, culture, recreation and entertainment centres

regional services to the wider community through principal referral hospitals, tertiary
education services and major regional airports

these councils may also attract large visitor numbers to established tourism ventures.

18
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Rural
Councils categorised as Rural will typically have a population below 20,000.

Other features which distinguish them from other non-metropolitan councils include:
e one or two significant townships combined with a considerable dispersed population
spread over a large area and a long distance from a major regional centre
e alimited range of services, facilities and employment opportunities compared to
Regional Rural councils
e |ocal economies based on agricultural/resource industries.

County Councils - Water

County councils that provide water and/or sewerage functions with a joint approach in planning
and installing large water reticulation and sewerage systems.

County Councils - Other

County councils that administer, control and eradicate declared noxious weeds as a specified
Local Control Authority under the Noxious Weeds Act 1993,

(n2019-1018)

19
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Government Information (Public Access) Act 2009

Functions

Chapter 5 of the Local Government Act 1993 specifies the functions of the Council
as follows:

CHAPTER 5 - WHAT ARE A COUNCIL’S FUNCTIONS

This Chapter specifies a council's functions. In doing so, it recognises that ali
functions of a council come from statute, either from this Act or another Act.

(s21) Functions under this Act
A council has the functions conferred or imposed on it by or under this Act.

Note: This Act classifies certain of a council’s functions as service, that is, non-
regulatory (Chapter 6), regulatory (Chapter 7) or ancillary (Chapter 8). Ancillary
functions are those functions that assist the carrying out of a council's service and
regulatory functions.

A council also has revenue functions (Chapter 15), administrative functions (Chapters
11, 12 and 13) and functions relating to the enforcement of this Act (Chapters 16 and
17).

(s22) Other functions

A council has the functions conferred or imposed on it by or under any other
Act or law.

Note: While the main functions of councils are provided for under this Act, councils
also have functions under other Acts. An important general provision is contained in
section 50 of the Interpretation Act 1987 which provides, in part;

(1) A statutory corporation:

(a) has perpetual succession:;

(b) shall have a seal;

(c) may take proceedings and be proceeded against in its corporate name;

(d) may, for the purpose of enabling it to exercise its functions, purchase,
exchange, take on lease, hold dispose of and otherwise deal with property;
and

(e) may do and suffer all other things that bodies corporate may, by law, do and
suffer and that are necessary for, or incidental to, the exercise of its functions.

(4) This section applies to a statutory corporation in addition to, and without limiting
the effect of, any provision of the Act by or under which the corporation is
constituted.

Some other Acts and some of the functions they confer include:

Community Land Development Act 1989 — planning functions as consent authority
Companion Animals Act 1998 — companion animal registration and control
Conveyancing Act 1979 — placing covenants on council fand

Environmental Planning and Assessment Act 1979 - environmental planning

Fire Brigades Act 1989 — payment of contributions to fire brigade costs and furnishing
of returns

Fluoridation of Public Water Supplies Act 1966 — fluoridation of water supply by council
Food Act 2003 — inspection of food and food premises

Impounding Act 1993 — impounding of animals and articles

Library Act 1939 — library services

Page 6 Publication Guide

84






Government Information (Public Access) Act 2009

Ranger Services

Emergency Services

Health

Public Health/Environment
Administration

Noxious Weeds

Community Services

Lilliane Brady Village

Family Day Care, In Home Care &
After School Care (COOSH)

Youth Services
Fithess Centre

Television and Radio Services

Housing & Community
Amenities

Housing
Development Approval & Control

Domestic & Trade Waste Management
Services

Street Cleaning
Urban Stormwater Drainage

Cemeteries

Water Supplies

Cobar & Village's Water Supply

Sewerage Services

Sewerage Services

Recreation & Culture

Library Services
Public Halls

Other Cultural Services

Public Facilities

Cobar Memorial Swimming Pool

Recreational Facilities

Parks, Gardens & Reserves
Skate Park

Mining, Manufacturing &
Construction

Sunday Approvals

Quarries & Gravel Pits

Transport & Communication

Urban Roads
Rural Roads

Aerodromes

Page 8
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Government Information {Public Access) Act 2009

Integrated Planning and Reporting Framework

In accordance with Section 406 of the Local Government Act 1993 Council has
developed a Community Strategy Plan, Resourcing Strategy, Delivery Program and
Annual Operational Plan. These documents were developed using Council’'s
Community Engagement Strategy and are available to the public.

The objectives of the Principal Activities of the Council are as follows:
ADMINISTRATION

Corporate Support

« Provision of timely Internal Management Reporting to allow the monitoring of
financial performance.

- Provide advice to council of the financial implications of actions.

« Completion of Statutory Accounts for Council.

- Effective management of the rating function including a reduction in the level of
outstanding rates.

» Investment of Surplus Funds to provide a maximum benefit to Council.

- Provide a high standard of administrative support to the organisation.

Human Resources

- Provide a human resources service for the organisation, in order to progressively
improve the knowledge, skills, qualifications, performance and job satisfaction or
all Council employees.

Computer Support
- Provide an effective computer system to support Council's operations,
- Ensure that staff are able to fully utilise software and hardware products.

Engineering Works
« Efficient management and operation of the Engineering Office, Depots and the
Workshop.

Plant/Workshop Operations

« Ensure that the purchase or replacement of plant is justified by their economic
and/or social return.
+ To effectively and efficiently utilise all plant to its maximum utilisation.

ECONOMIC AFFAIRS

l.and Development
- To plan and maintain sufficient residential and industrial land stock so as to
provide for the future growth and development within the Shire.

Caravan Parks

» To provide a Caravan Park of a high standard and attractive for tourists, camping
and permanent residents with a cash positive resuit for Council.

Publication Guide Page 9
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Tourism Promotion & Museum

- Develop and market Cobar Shire as an attractive tourist destination/stop-over and
as a viable location for tourism development for ongoing social, employment and
economic benefits to the whole community.

- Provide a facility for the collection, conservation, exhibition and interpretation of
objects, documents and photographs relating to the culture and history of Cobar
and the region.

Special Projects

- Work with Council and business groups to foster and promote economic
development within the Shire of Cobar.

- Improve the soft and hard infrastructure of the Shire through special projects.

« Leverage Council funding for projects and Council functions by attracting grant
funding where possible.

- Improve the operation of Council through effective strategic planning and
reporting.

- Increased opportunities for Cobar through partnerships with other organisations.

PUBLIC ORDER & SAFETY

Fire Protection (Rural)
- To provide an effective and economically viable organisation to assist in the

protection of individuals and minimise property damage under threats by rural
fires.

Ranger Services

- To provide ranger services for the control of animals found on a public place and
to enforce the requirements of the various acts, regulations, and codes.

« To provide ranger services for the management and control of commons.
Carry regular inspection of Council's properties.

« Carry regular surveillance of Waste Depot and surrounding areas.

Emergency Services
« To assist the community to prepare for and minimise the damage to individuals
and property from threats from natural hazards.

- To have contingency plans to address the community to recover after a natural
disaster.

HEALTH

Public Health/Environment Administration
- To provide service to monitor the operation of food shops, licensed premises, hair
dressers, beauty salons, swimming pools, water supplies, and public health,

Noxious Weeds

» Monitor the quantity of Noxious Weeds within Cobar Shire at an acceptable |level,
incorporating the Noxious Weeds Act 1993, Local Government Act 1993 and
Weed Contro! Plans.

« To provide a vision for the future eradication and maintenance of Noxious Weeds.

Page 10 Publication Guide
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COMMUNITY SERVICES

Lilliane Brady Village

- To be recognised as a regional centre of excellence for the provision of flexible,
quality care for the aged and disabled whose needs cannot be met in the wider
community.

» Aim to provide a place of security, safety and ongoing care in a welcoming home
like atmosphere, at the same time considering the staff's needs and safety.

Family Day Care, In Home Care & After School Care (COOSH)
- To provide a safe and affordable home based child care service that delivers
quality care.

Youth Services and Fitness Centre

- To provide youth services and a facility that will create interaction between all
ages, interests and social standing by providing recreational, sporting and cultural
activities, and support services for the youth and community of Cobar.

Television and Radio Services
« To support the provision of a broader range of television and radio services to the
township of Cobar.

HOUSING & COMMUNITY AMENITIES

Housing

 To provide a range of quality housing for rental as an employment incentive for
professional staff.

- To provide a range of quality housing and surgeries as an incentive to recruit
medical doctors to work in Cobar.

Development Approval & Control

« Provide development services to the community for the processing of
Development Applications.

« Encourage forms of development, which are compatible with and enhance the
environment of the area.

. Provide services for the preparation and review of Local Environmental Plans and
Development Control Plans and Developer Contribution Plan in accordance with
the provisions of the Environmental Planning & Assessment Act 1 979, and Local
Government Act 1993.

Domestic & Trade Waste Management Services

- To provide modemn environmentally acceptable waste disposal services which
encourage waste minimisation, are cost effective and meets the needs of
residential, commercial, industrial and agricultural sectors of Cobar Shire.

Street Cleaning
- To provide the community with an aesthetically pleasing and clean, healthy
environment within the urban areas.

Publication Guide Page 11
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Urban Stormwater Drainage

- Provide a stormwater drainage system that copes with storms with poliution and
inconvenience to residents and motorists minimised.

- Preserve and enhance a suitable environment that meets the sustainable needs
of the population and to protect the environment against degradation.

Cemeteries

- Maintain the Cobar Cemetery at an acceptable level.

- To provide a vision for the future development and maintenance of the Cobar
Cemetery.

+ Establish a financial arrangement so that the Cobar Cemetery is partially self-
funding for maintenance and capital improvements so far as it is practicable.

» To work towards an area in the Cobar Cemetery where all denominations are in
the same section.

« Provide maintenance of all Village Cemeteries.

WATER SUPPLIES

Cobar & Villages Water Supply

« Provision of potable water supply that meets the National Health and Medical
Research Centre’s Australian Drinking Water Guidelines within Cobar.

- Education of public on importance of water and the water cycle.

- Provision of future water reticulation services in new residential/industrial
subdivisions in Cobar.

- Provision of basic non-potable water supply to Village areas.

SEWERAGE SERVICES

Sewerage Services

» Collection and treatment of effluent.

- Education of public on importance of water and the water cycle.

» Compliance with Environment Protection Authority {EPA) requirements.
» Maximise effluent reuse.

RECREATION & CULTURE

Library Services
- To provide a quality and readily accessible library service to support the
educational, informational, recreational and cultural needs of the community.

Public Halls
- Provide facilities for use as public halls in Nymagee, Euabalong and Mount Hope.

Other Cultural Services
» To provide support services for the Regional Arts Development Officer.

PUBLIC FACILITIES

Cobar Memorial Swimming Pool

« To ensure the standard of Cobar Memorial Swimming Pool meets community
expectations.

- To provide an aquatic facility for the social, recreational and sporting requirements
of residents and visitors to Cobar in a cost effective basis.

Page 12 Publication Guide
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RECREATIONAL FACILITIES

Parks, Gardens & Reserves

. Maintain street trees.

- Enhance the streetscape within budget allocated annually.

- Assess community needs for upgrading/ increases to the current level of parks,
gardens and sporting grounds.

- Maintain parks and open spaces to a standard that encourages recreation,
relaxation and enjoyment by the community.

- Create a clean and tidy image through creative landscaping.

« Maintain public amenities.

« Safeguard recreational facilities for the community.

Skate Park
. Maintain Peak Skate Park.

MINING, MANUFACTURING & CONSTRUCTION

Sundry Approvals
- To provide advice, approval and inspection services for functions that do not
require approval under the Environmental Planning & Assessment Act 1979.

Quarries & Gravel Pits
» Oversees the control of quarrying activities in Cobar Shire.

TRANSPORT & COMMUNICATION

Urban Roads
- To provide, maintain and improve facilities which enhance the roads and streets
infrastructure to meet relevant standards and community expectations.

Rural Roads

- To maintain/reconstruct classified roads to current standards within constraints of
funding allocations from Block Grant Agreements.

» To construct/maintain rural sealed and unsealed rural roads to current standards
with financial assistance and Council funds.

- To continue a program of improvement works to enable all weather access
throughout the Cobar Shire to allow for the safe movement of people and goods
between local centres of population.

Aerodromes

« To provide a facility for regional aircraft to use for both RPT and general aviation
to serve the needs of the community at Cobar.

» To maintain landing strips at Nymagee, Euabalong and Mount Hope.

The Community Strategic Plan, Four (4) Year Delivery Program and Annual
Operational Plan contain details of the way in which the Council will measure its
performance in achieving the above objectives.

Resources
At 30 June 2018, Cobar Shire Council employed 139.34 full time equivalent staff in
all Departments.

Publication Guide Page 13
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Cobar Shire Council

Quarter 3 of 2018-2019 Budget Review
Statement by Responsible Accounting Officer

Pursuant to Section 203 {2) of the Local Government (General) Regulation 2005, |, Kym James
Miller believe that the statements pertaining to the Quarter 3 budget review of financial year 2018
-19 indicate that the financial position of Cobar Shire Council is satisfactory after having regard to
the original estimate of income and expenditure.

Kym Miller, } "
AN
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COBAR SHIRE COUNCIL
QUARTER 2 2018/2019 OPERATING BUDGET ADJUSTMENTS

GENERAL FUND
Increase in Revenue/ Decrease in Revenue /
Decrease in Expense  increase in Expense Lomment
Federal Government Drought Package S 1,000,000.00 $ 105,000.00 $895,000 will be spent en capital
Contribution by Healtih NSW S 250,000.00 This was in the original budget but under the terms of
payment it will be treated as operating income and not
capital grant as previously shown
Interest 3 50,000.00 Continued high balances and higher than expected interest rates
Gym revenue s 20,000.00 Lower activity expected due to Peak situation
RMS Contribution for litensing of 5 96,000.00 This work was done in prior years but amount was not
gravel pits negotiated until this year
Airport Revenue 3 30,000.00 No RPTincome expected
Asbestos remediation s 40,000.00 OQver budget by monitoring costs
Parks maintenance 5 50,000.00 Lower watering costs - amount is reguired to be spent on
renewals at Ward Oval and Drummond Park
Rental Incame 5 40,000.00 Rents have been supported by commercial income and full
occupancy other than Broomfield st
Cost of by election S 45,000.00

Transfer of money held in trust for
Miners Memorial to income - will be

treated as capital contribution s 142,000.00

Drought donations s 36,000.00 3 36,000.00 Wil be restricted until expended
Roadwarks not done due to water shortage s 312,000.00 Will be transferred to capex

Crown Lands Management Funding S 100,000.00

Crown Lands Management Funding - consultant S 100,000.00

TOTAL GENERAL FUND 5 2,076,000.00 5 376,000.00

capital 5 142,000.00

operating $ 1,884,000.00 $ 426,000.00

WATER FUND

Sales of water S 600,000.00 Forced restrictions - risks in estimate
Cost of water s 300,000.00 Forced restrictions - risks in estimate
Consuftants projects ) 50,000.00 Will need to be budgeted next year
TOTAL WATER FUND 5 350,000.00 % 600,000.00

SEWER FUND

Condition assessment of network S 80,000.00 Will need to be budgeted next year
TOTAL SEWER FUND 5 B80,000.00

TOTAL BUDGET MOVEMENT 5 2,506,000.00 % 976,000.00
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0“ PO Box 972

“‘."; Parramatta NSW 2124

ﬁ;_— L Fa E I Tel: 0298950111 TTY: 1300 723 d04

Nsw . ABN 81913830 179
Trading

GOVERNMENT www. fairtrading.nsw.gov.au

Qur reference: FTMINT9Y/114
Mr Peter Viatko

General Manager
Cobar Shire Council
By email: mail@cobar.nsw.gov.au

Dear General Manager

| write to progress ihe delegation of plumbing and drainage regulation to the Cobar Shire Counail
(the Council).

NSW Fair Trading is the single regulator across NSW for plumbing and drainage work. However,
section 21 of the Plumbing and Drainage Act 2011 (the Act) allows Fair Trading to to delegate any
of its plumbing regulatory functions to a local counclil, or any other person it considers has the
necessary skills, knowledge or experience to exercise that function. | understand that the Council
has been operating as a delegated reguiatory authority in its area but, due 1o an administrative
oversight, had not signed the formal delegation instrument,

While Fair Trading is concerned that this situation occurred, it notes that the Counci has been
observed to be performing this regulatory function appropriately. Further, it is also acknowledged

that the Council was proactively seeking to resolve the matter after it became aware of the
oversight,

Fair Trading has considered the Council's capacity to carry out the functions of the plumbing and
drainage regulator and is satisfied that it has the required skills, knowledge and experience. As a
result, the attached instrument of delegation has been prepared to formalise this arrangement,

Please organise for the Acknowledgement of Delegation to be completed by the appropriate
Council representative and returned to Fair Trading by email to piasstrategy@finance.nsw.gov.aL.

If you have any questions regarding this matter please contact Mr Charlie Gauci, Manager
Inspection Strategy on 9895 0933 or charles.gauci@finance.nsw.gov.au.

Yours sincerely

i [Kbio

Rose Webb
Commissioner

Date: 24 April 2019

Encl. Instrument of delegation

T - g O



Commencement:

This delegation commences on 1 May 2019 and continues until revoked or replaced by the
Commissioner for Fair Trading.

SIGNED: %Q/ (/@j&)

ROSEMARY ANN WEBB
COMMISSIONER FOR FAIR TRADING
DEPARTMENT OF FINANCE, SERVICES AND INNOVATION

Dated the 24 day of  April 2019

Acknowledgment of Delegation

The Cobar Shire Council hereby acknowledges the delegated responsibilities and agrees
to act In accordance with the delegation.

The Common Seal of the )
Cobar Shire Council ) (signature)
was hereunto affixed on the )
.......... day of....oiviiiinininnnnnnnn.., 2019 Jooririniineiiniicnee L S(title OF position)
in pursuance of a resolution )
made by the Council on the Je . (signature)
.......... dayof.........ooie 00,2019 )

) T TOR T {title of position)

(A3
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